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1601 Pennsylvania Avenue, NW, Washington, DC 20004-2595 » p202 624-2500 = 202 628-5116

crowellpg moring

Andrew H, Marks
(202) 624-2920

amarks@crowell.com REDACTE

BY CERTIFIED MAIL AND ELECTRONIC MAIL

REDACTE

Re: Xe Services LLC Confidentiality Agreement

REDACTE

Our frm represents your former employer, Xe Services LLC and its
subsidiaries, including U.S. Training Center, formerly named Blackwater Lodge
and Training Center (“Xe").

It has come to Xe's attention that you have been in communication with
certain third parties concerning information that you acquired while employed by
Xe.

We write to remind you of your obligations under the Confidentiality and
Non-Solicitation Agreement that you signed as a condition of your employment with
Blackwater (the "Agreement”). In entering into that Agreement, you promised,
among other things, that during your employment and for 10 years after your
employment ends, you would not disclose any “Sensitive Information” to any third
party and that you would not use any “Sensitive Information” to prepare or assist in
any preparation of any books, articles, interviews, including any communications to
media outlets. For purposes of the Agreement, the term “Sensitive Information” is
broadly defined and includes information that is not otherwise public and that you
obtained during your employment as well as other information concerning the
Company's officers, directors, agents, and contractors. Pursuant to the Agreement,
these obligations continue after termination of the Agreement and your
employment, including a termination for cause such as yours.

As you acknowledged when you signed the Agreement, the Sensitive

Information that you obtained “is of a unigue nature . . . and of such a character
that a breach by [you] will result in irreparable damage and injury to the
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REDACTE

Page Two
REDACTE

Company.” Xe wants to ensure that you understand and will abide by your
commitments under the Agreement so that it does not necd to exercise its right
under the Agreement to seek a court order prohibiting you from disclosing
information that is subject to the Agreement as well as other remedies.

Accordingly, we request that you write or e-mail a response Lo me to confirm that
you understand your non-disclosure obligation and that you will not communicate
to other parties information relating to Blackwater that is subject to the Agreement.

Xe also understands that you have communicated with one or more former Xe
employees that are subject to the same or similar confidentiality restrictions and
have encouraged them to talk to the above-referenced third parties concerning
information that they acquired while employed at Xe. Because such encouragement
of other former employvees would wrongly interfere with Xe's contractual vights with
those former employeesg, we request that you cease and desist from any such
conduct immediately.

I am attaching a copy of the most recent Confidentiality and Non-Schcitation
Agreement that you signed in case vou do not have handy a copy to review. If you
have any questions regarding your obligations under this Agreement, please do not
hesitate to give me a call.

Thank you.

Sincerely yours,

Andrew H. Marks

Crowell & Moring LLP « www.crowell.com = Washington, BC « California = New York » Londen - Brussels
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Confidentiality and Non-Solicitation Agreement

T T AN e e W R T VAN LRI

An Equu! 6ppum1nttjl DmpluychWE‘fDN

THIS CONFIDENTIALITY AGREEMENT (this "Aprecment") is made as of _
by and between BLACKWATER LODGE & TRAINING CENTER, INC. a Delaware Coqmmhon and each of its
subsidiaries and affiliates (including, without limitetion Blackwater Target Systems LLC, Blackwater Security Consuliing
LLC, Avintior WorldWide Services LLC, Presidential Airways, Inc. 5TI Aviation, Inc., AirQuest, Inc., EP Iavestnents
LLC, Prince Group LLC. B Holdings LLC and Ede] Leasing LLC) (the "Company™).

and_ REDACTE {"Employee"). The Company and te Bmployee
are each referred to hexein individually as a "parly” and collectively as the "parties.”

In consideration of the continuing salary and benefits that Employee receives from the Company, the premises set
forth in this Agresment and for other good and veluable consideration, the adequacy and snfficiency of which the parties
aclonowledge, the pmties agree as follows:

1. Confidential Information. Braployee aclmowledges that the information, observations and data obtained by hinvher
whils caployed by the Company concerning the business or affaivs of the Company and its subsidiaries ("Confidential
information"} are the property of the Company and such subsidiaries and that the protection of such information is of vital
importance to the Company's business. Examples of Confidential Information include, but are not limited to, information
a5 to fhe identity of any of the Company's or its subsidiaries’ customers, prices, sales techniques, estimating and pricing
systems, internal cost controls, finnncial infonnation, any and all information concering the ner wortly, assets, liabilitics,
loldings, or present or faturs investments of Company and its Subsidiaries, the identity of shareholders, any legal matters,
names .or any other information I regard to the Company's crployees and contraciors, production processes and methods,
product planning and development programs, matketing 'plans, product information, inventions, blueprints, sletches and
drawings, technical and business concepts; cowse and other training outlines, programs and manvals (such training
outlines, programs snd manuals being hercinafter referved to as (“Course Malerials") , materials and information related to
or associated with the Company's business in any manner or respect, whether devised, developed or invented in whole or
in part by Employee or others and whether or sot copyrightable, patentable, trademarkable, licensable or reduced to
practice. Fmployee aprees that he/she shall not, directly or indirectly, at any tine disclose to any vnauthoerized person or
use for hisfher own puposes any Confidentiol Tnformation without the pror wiitten consent of the Company, unless and
to the extent that: (i) the aforementioned matters become generally known to and available for use by the public other than
as aresult of Employee's acts or omissions or (i) Employee is required to disclose any Confidential Information pursuant
10 an oxder of a court of competent jurisdiction; provided that prior to making, such disclosure Employees provides a copy
of such order and the proposed disclosure to the Company and aliows the Company reasonabie opportunity fo coinment -
on the proposed disclosure. Employee shall deliver to the Company at the termination of the Employee's employment with
the Company, or at any other fime the Company may request, all memoranda, notes, plans, records, reports, compuier
tapes, printouts, lsts and sofiware and other documents and data {and copies thereof) relating to the Confidential
Infovrnation, Work Product {as defined below) or the business of the Company or any of its subsidiaries which he/she may
then possess or iave under his/her control.

2. Mo Ripht io Ulse or Disclose Any Information. Fmployee recognizes and acknowledges that his/her job duties will
expose him/her to highly sensitive information, disclosure of which could cause irrepatable harm to the Company, its—
officers, directors, affiliates, agents, coniractors, supplicrs and/or customers. As a condition of employment, Bmployes
agrees that duting the term: of this agresment, and for a period of ten (10) years thereafter, he/she will not, without the
express wiitten permission of Company: (I} copy, download, videotape, photopraph, swmmarize, or otherwise record in
any wediun, now known or hereafter developed, any Sensjtive Information excepl as required expressly for the
performunce of the Employee's services herenndar; (ii) remove any Sensitive Information from the Company's premises
except as expressly ruquired for the performance of the Employee's services herennder; (jif) disclose any Sensitive
Information to any thivd parly except as expressly required for the performance of the Employes's services hercunder; {v)
use or disclose any Sensitive Information to prepare or assist in any preparation of any books, articles, interviews,
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television or motion picture production, or any other public creations, in any mediwn, now lnown or hereafter developed,
including making any comment whatzoever to any and all snedia ontlets. Upon temmination or expization of this
apreement, Enployes shall promptly retwrn or destoy all Sensitive Information to the Company that he/she obtained in
connection with the performance of this Agreement. Notwithstanding the foregoing, nothing in this Seriion should be
constrned fo intevfere with agy govermental investigations, Ay guestions rogarding this Section should be addressed to

the President of the Company. Requests for perinission to disclose Sensitive Information should also be nddressed to the
Presidont of the Company,

For purpases of this Seclion, "Sensitive Iiformation” shall mean wry unclassified information fhat is not publicly known
ar publicly available, concerning (i) Company or any of its officers, divectors, affilinies, agents, contvactors, suppliers, or
customers, (ii) the performance of any services nnder this Apresinent, ar (i) any othar juformation obtained or ereated by
BEmployee duning the course of hisfher performance under this Agreement. The tetm "Sensitive Information” shall also
include any Confidential Information wnder Section 1.4 of this Apreement and any of the foregoing information fhat
becomes publicly known or publicly available as a vesult of a breach of this Section by the Employee.

Employes acknowledges and sgrees that the Employee's complisnce with this Section and Sectivn 4, below is of u unique
ratwe and of extraordinary value and of such a character that a breach hereof by the Employee will vesult in breparable
dmnage and injury to the Company for which the Company will not have any remedy at law. Employee, therefore,
consents, in ihe event of any bregelt of this Secton or of Section 4, to the granting of temporary or permanent injunction
aguinst it by any eowrt of competent jurisdiction, prolibiting the Employee from violating any provision of this
Agreement. In any procecding for an injunction, and upon any motion for a temporary or permanent injunction, the ability
of Employee to answer in damages will not be 2 bar and will not be interposed as a defense to the granting of such
injunction, and the Employee waives any requirement 1o post a bond in connection with such an injuncton, The
provisions of this Section md Section 4, among others, will survive both the termination. of tls agresment and the
termination of Employee's employment, |

3. Inventions and Patents. Employee acknowledpes that all inventions, innovations, improvements,

developments, methods, desigas, processes, analyses, drawings, reports and all similar or related information (whether or
not patentable) which relate to the Company's or any of its subsidiaries’ actoal or saticipated business, research and
development or existing or firture products or services and which are conceived, developed or made by Employee while
employed by the Company {*Work Product'™ belong to the Company or such subsidiary. In this regard, Bmployes hereby
acknowledges his intent and understends his/her obligation to execule any and all docurnents in order assign and transfer
his/her entire vight, title and interest of apy such Woil: Product to the Company. Employee shall promptly disclose such
Woarle Product to the Company and perform all actions reasonagbly requested by the Company (whether during or afier the
perind of employment) to establish and confirm such ownership (fncluding, without limitation, executing any
assiguments, consents, powers of attomey and other instruments).

4. MNon-Selicitation.

{a) Employee acknowledges that in the consse of his/her employment with the Company hefshe shall become familiar and
hefshe has becoms familiar with the Company's trade secvets and with other Confidentisl Information concerning the
Company and its subsidiaries and that his services have been and shull be of special, unique and extraordinary valus to the
Company and its subsidiaries. Employes aprees that, during aad after the fenn of employment, hefshe shall not. directly ar
indirectly, cither for himself herself, for any other person or entity, (i} indnce or attempt to indace any employee of the
Company or anty of its subsidiaries to lesve the employ of the Company or such subsidiaries, or in any way, interfere with
ihe relationship between the Company or any of its subsidimies and any employee thersof, (if) lire any pecson who isor
was an einployee of the Cormpany or any of its subsidiaries at any time, (iii} solicit or canvass the business or patronage,
or selling (o, sy persons that are or were customers or clients of the Company or induce or atfempt to induce any
custometr, supplier, licenses,
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licensor, fonchises or other business ralation of the Company or any of its subsidiaries to cease doing business with the
Company or such subsidiaries or in any way inferfere with the relationship bebween an)'

such custommer, supplier, licenses, licensor, franchisee or business relation and the Cowpany or any of iis subsidiaries
(including, without limiintion, making any negative siatements or comnumications about the Company or aay of its
subsidiaries) or (iv) compete with the Company by engaging in a Reshicted Activity. "Restricted Activity" for the
purposes of this Agreement shall mean anyone or more of the following, without the prior writicn consent of the
Compmy:

(i) engage in or provide, directly or indirectly, services for any other companies or enfitivs nanaping,
employing or contracting with or consulting for a competitor of the Company or any of its aifilistes,
snceessols, and assigus;

(ii) join, be employed by, contract as an independent contractor for, or associate ik a business refationship
with individuals, companies or any sniites, managing, employing or conivacting with or consulting for a
competitor of the Copany or any of its affiliates, successors, and assigns;

(3ii) nequiring or maintaining a finpncial interest in any business relafing to or providing suppot services
to or consuliing {or a compeitior of the Company or any of its affiliates, successors, and assipns; ot

.
-
Fa

(iv} accepting smployment with or becoming a partner of or acquiring greaser than a five percent (5%)
ownerghip interest in any pmvinership, corporation or other entity engaged in the practice or managing the
practice of services to a competitor of the Company or .any of its affiliates, successors or assigns.

(1) Tn the event of the breach or a threatened breach by Employee of any of the provisions of this Section, fhe Company,
in addition and supplementary to other rights and remedies existing in its favor, may apply to any const of law or equity of
competent jurisdiction for specific performance and/or injunctive or other reiief in order to enforce or prevent any
violations of the provisions hereof (withoot posting a bond or other secuuity).

(c) Any claim or canse of action of Employes against the Company, including but not limnited io a claim for breach of the
terms of the Agreement, shall not constitule a defense to the enforcement of the provisions of this Section and shall not be
used to prohibit injunctive relief. The provisions of this Section shall be deemed severable from the other provisions of the
Agreement and shall be construed independent of any other provision of the Agreemant and shall swrvive termination or
gxpiration of the Agreement.

{d) Employee agrees that Compaiy may onforoce the provisions of this Section in good fuith to the broadest extemt

possible. Employee waives any rights in repard to Company's pood faith but unsuccessful attempt to enforce the
provisions of this Section that may exdist under Delawsre or North
Carolina Law, as the case may be.

5 Survival, This Section shall survive and continue in filll force in accordance with their terms notwithstanding any
termimation of the employment peried. "

B. Seyerability. Whenever possible, cach provision of this Agresment shall be interpreted in such

manues 85 to bo affective and valid under applicable law, but if any provision of this Agreement is held 1o be invalid,
llepal or unenforceable in any respect under any applicable law or rule in any jurisdiction, such fnvalidity, legality or
unenforceability shall not nffect any other provision or any other jurisdietion, b this Agreement shall be fefoimed, —

constreed and enforced in such jurisdiction as if such invalid, illegat or unenforcesble provision had never been contained
herein.

7. Compleie Apreement. This document embodies the complete agreement and widerstanding among the pariies
and supersedes and preempts any prior understandings, agreements or representations by or among the patties, writlen or
oral, which may have related to the subject matter hereof in any way,

B, Ne Suict Construction. The largunge used in this Agreement shall be dsemed to be the language chosen by the
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pariies hereto to express thelr muinal intent, and no 1ole of siict coustruciion shall be applied agninst any pariy.

9. Employiment, 1t is specifically undersiood that the Employee is an "At Will" employee of the Company, anything
contained herein to the contrary notwithstanding, Nothing contained herein shall be constned 1o be deemed an
employiment agrsement.

10, Successors and Assigns. This Agreement is intended {o bind and inure to the benefit of aud be
cuforceable by the Company and its, suceessors and assigus.

il Choice of Law. All issues oud guestions concezning the construction, validity, enforcement and

interpretaiion of this Apreement shafl be poverned by, and construed in accordance witly, the laws of'fhie State of North
Caroling, without givipg effect to any choice of law or conflict of law 1ules or provisions (whether of the State of North
Caroling or amy other jurisdiction) that would cause the application of the laws of any jurisdiction other fhan the Staie of
North Carolina.

12, Amendment and Waiver. The provisions of (hig Agreement may be amended or waived only with
the prior written consent of the Company and Employee, and no course of conduet or fhilure or delay in enforcing the
provisions of this Agreement shall affect the vahdity, binding effect or enforceability of Hhis Agresment.

TW WITNESS WHEREOQF, the parfies hereto have enecuted this Confidentiality snd Non-Compele Apretment as of the
date first wiitten above.

COMPANY:

BLACKWATER LODGE & TRAINING CENTER

Qu 77/#

Authdrized Slrtl)hm"y

:

EMPLOYEE-

R EDACTE
Print Namis:

. REDACTE
Sipgature
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